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Strengthening the Construction of the Interviewer Troop of Civil Servant
WU Xiao - ke

(Nanjing University , Jiangsu 210093, China )

Abstract ; Personal interview is a key step in the test of the civil servant. The interviewer of civil servant plays a special role in the
whole process of interview. However, the interviewer troop has serious disadvantage in quality, training, confirming and management.
So we should pay attention to the personal quality, strengthen training, perfect supervisor and strengthen the construction of the store-
house of interviewers to perfect the cultivating of the interviewer of civil servant.

Key words; Civil Servant; The Interviewer; The Construction of Team
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