Il EBEEIR A RUSS R (T

® HEX

S

RERE L ARERARAERTAZLFTRLHAE, BRFLLRITH, AWELFH
RREAHEY AWABF L L ARERAGELRTEMNL, AARPERE.
B2 4R BF TR, 5FHELRAFA T TFRNHM, 46 TAKZH 1 65d kAR
BHRARP FH, SGEEEOFS LT H#4. %wﬁkmﬂﬁmkﬁvaﬁﬁﬁ*&xﬁw*
A¥rac ARk L ARERANRY

X@A SLARERA Fibk KY

VR THTAESLEREEESY
KEEE, BTRAMBEAUARETHA
AR, 7 “NRHE” WERT, WA
RRAR ML RRBTTEERR TR EAE
ERAT/NE, BREARIATIAERARST
R TP EATBEREERRAR SRR —,
MBI 2 E N EREN 2 457 FRSER #E
EATIRASHAEG, EBEAZTANMRK
—E4 EE AR A R TREC, KT, W
REBERM AR VA ERABITHZE,
HEHEZIRE, FREFAEAE?, &
REGDIR AR N L BB T,
R RIFH S A AR B T
%, AEPAEEIE AR ERITIERE
B, SEARATY, WRIETXER,
RRE S EEEN G,

—. SliERIPEPIERESRA
RYBULLEK

W EBEEM A (whistleblower ) , X #1%
AR ERZIBYE, “whistleblower” —
HAR B EEEREREFRENTAH, HES
BEE, RAINBARETARTES B

BREW. ATLLR, BRiFHTER KN
NABERANEL, BERESBRN—
ENEHEABZAALRA (BURRAER) X
HEFXBHTH®RE., & REENERALE
LIEE, MEEIREERENHAREAR
MMEAB R (Janet P. Near & Marcia P. Micel,
1995) , HAMALR, BHEEBUFRIT.
VEERIN, ETREFHENFHHEN
REAR S N RERFI ERM AR, A3
LN IR ALER ST &
HETHZERATATERAFIITE
ITEORFHER®, REABERARPHER
JBEB, B=G—HRl. EEAMERYESR,
BEMFEEPTRIE RS, o (SR
%) FRIEARPHIE, BEARRERMA
( XTRIPARIHREFINEY (19914F) ,
iR OARERRS . WEMAMAN (X
FRIFRZE, BEARME) (199%6 F) ,
XUHAEEMEIN N NERTEEE ., Rt
EE. BREEMORFIRTFREEESL.
A X A EBAER A ML HINRME, &
FERAXNBEROAER EHEEHLE, W
ERLLBE LR 2013 F£M4 (THPE
FREEYMESREERATRAEM) ,

A, ERBGLERBFEY
BE, W, EMBRERL &
Fil: linou2008@163.c0m,

HRANREFA 201420183



xR | LABOR RELATION

ERRENES. MHED 2014 FMf (MHEETRIE
BRI , HEES R EEEE RS 2014 440 (iE
HHRTEREIAT R RTAFEAIE) o S5, hTiE
ERBRREBENE, FEEREERATHERRIT
WG BRI AR EIE, B 2013410 ARZHM (R
RRAw (BITEREHER) ) &, BRIFREBNAT
ARG EEIE, B “ERETRRTOERARAE"
DR 4, WXL 37 3k B R A B 2R B TEAE R
BIREM, ATIXEEHAEOREHERRATREEER
E: (1) IFFREERFIERE, ERABENRTS
¥iTlk, THLEEECWRNBERA; (2) EXNE
BRE, SO ONURETNNRE. NBERASRS
BB AFENEEOESAVMRES, malstrn
A AR RN, BORE., FIAREE,
BRI, BWFHT. BIRS, HRAHNAEHERIER
XEIREITH, RS RERRSF TR, EXE
ERA SR, N (TR EF RS RS
Ko SR A LS IR ORENT T3 . Xem
EHMTW. RE ST I ARRELTRELE
(. ERA TRERCA S REYRIMELHNBTTE
RERMARTH, ([E2R ARG RS,
FRETHHEIEIUR, FEASE R A
EERERARERARIITN, (MARTESEEREN
RIGTIRETUR, TEREETHRNEEER. BR, )
BRBTHRAMNIE BT SURMAEE AR, 5 MR
HIBFRP RIS, fER— IR BIRFEMEEA R,
RESENNBARRESZRNFIHH, AT, IR
R A BRI BIURAIESL IR, SR
RIS B AR I3RS ARSI BAR R
“TATHADE" , RNFAETEM LS AHE
EETEEA . TRENZ R, IR T, 5N
ETREERARREBTOWER, HEEAsL S
BEFT R ANI T E PRSP RTEE 25, B, M3
B f BERE AV PR ESR A RIRES AT T 5 bR

= SEERPEIIEBERAN
WEERSAE

(—) SAERPE RIS ERANIIGIESR
SHGHI M, REFFHHIFRAE X ELA
' FRARARRYHIE, (A —LFEHE,

94 | Human Resources Develonment of China

RIERIR AR, TSV RHERATIERE: —
BARA SRS ST AR AR, AR
AAVFAREIRA RAT I PTIREER A RIEREH AR
A4 SCER, I 2004 SRR (FFERIRIGEE
S&81) BRFAE:  HTHALEE N ERF R
2, YHERESEMTR, BRI SRR TEEN T3
2008 S (7R ARE) FL Nt FRLRE
BRAGE,  (HTEFRE NN BB TAEAR
2648, BRI EARBURSYSIATBOR IR L R st AR,
HIRRAHARETER" , BRI RAET
SR, SYAFEEADRAEE S, AR
B, REBEFXYRHERETTANAREE, BT
AR AT AR R SR AN R AR R,
(HERRIERES)) FHIEE NISTHEARE
TTHTHRERN, SRR TRER IRABE" , /=%
e HEREERA. BOR AR SIRRATEER 1384
BUE” o WAt (FHEhE) F-ERFHE: HAARN
TR B TECR 1. AXRRIIRAETAEARTHEEER
B, ITHREARARN, BIFEHTEGER 18 AR
RECATIRR; MIERARIERT, MITHEASRMEBRTERE" .
RBUA RIX R, MM IFRIERERATARIERA
AR ERRETN, SR RBAFSIRR T 1T
SRR T SRR TR RAT A L REREE
BA, FEEEEPIRAYR, EXSAEHHRETY,
T S AR T B 4 LT IORT o

FEYEHHEWHERT, ¢t ARBETH,
HEHEREMBR TR AAL AR : —REHAIR
BITHRRERTHE, (FEARE) $9KMET
T REE N A FRAE, SV RRARRSREITR
R, ERERFETLUARETE 39 FIRYH, X
WERAEIR A BB A4 39 K5I 5 FfEie, W
ATEEMBRTHXR. TRPTHNRRMIERAEZR
BRI EERBIEARS, RBMEZSMORER,
MET¥E. RRSHMAFILSNARA LRI FE, RAT
KEF P ILATRE F KB -

(=) SahxFP e pEpisR AmInAde)E

RIELL LT, REFEhE B4R ARERA
HE TR RERA TGN B, FAEESARTIEE

1. RFEET

B 3 B R L AR B OUS R T X5 s



BT ARER, $ROELEZR, TAREWHE L5id
W EBERASFRAOTEBRSELHR, TRy, &
BREE . SRKE. RRRESE5HAARTIR
ZEMBNAE, HFEEKRNBEW PRI AZERMGR
WEBRERTANRE, ATABANEXHRERSS
BHARGES, FHENEREERESBMLZ %,
BRATERBRT . 31 SMEHABASROEE, &
T EEWAERRARTHZEE ST K, REE
BEENHEER,

2. BREHMURNRFFR

BT —REENARERARPERNERT, 3
BV FERAESRIT HE AR LA, TRAFK
FHBNEEN—ERE, NERASR ARTELETH,
EEHARRBRREL, BELLER, LNARZE
( Philip H. Jos et al.,1989) . #RT, HFEhBHRA# BT
R AEZ ORI B 5B F AR, o
BEILFRATEHEANRF AR, BRSeRERR, W
NHERE R ANRERTHE, MBESH B
. MEUSEA RSN LSRRG E L AR
& (TR, 2012) ,

3. L PIERALR A GRP S35 ah#E il L B0z

BRREF I Bl A EENE & R LE,
BHRTHHXRNASERFE, BMEFFERBERER
AFEBRETHENEERLNLSE, REFHEERE
FERBR LSRN (BEF, 2006) , (FohEk) &
ZHRAE “FshEN SETE S LANPALESE" oan
BB NFHAE BN, FHENRBRLESEEQRE
BRSNS . CREE USSR 45 (SR 3E, 1978) , Mk
PIEPARBERAT AR BB BN, SEHES
RS ZEIRE, ABRemiRsiE5al [
KRR, REEEREPHEHELRLSHFEER
KhsE, FHIERFERARERITH S T Es S
RIS S o NV FBAER AT VA AR R IR,
HHRE ‘BRI | BRE” . HEET WAER
KEER, EETHEKBETREARE. BNFRENE
BXE, XTCRLMHEERANERITIRB SRR, Hik
REEEG_ AR Z (AT R

=. BESWMEFRPEWABERANTERIN

N TFERAKG, HNSRPEFEQEASERZS, T

PERRIBERBURY =77 . F7ah R L EREER A
BOSERN YRR, BIMMBERE T SRR
HMER G, BARE, REFIEFRIFEVATEHREA
AT U i T 5% -

(— ) TR PREREHR ARIPFX

H—, BIRL%FRe B _RSEAMGRITHE “6
EHAEN" FRATHOEVARERA —RELATR
AZBHRATURBIRAMAWAIERA RITH, #HfmD> AR
EESHEZBERA; RN THILATERHA AT
MENMARBER / ETER, ULDWEZAAZE, B
A EEZRITE . FHFRRHRIP R RE R TE “&
ERAE” MITHNENVATBERA, T TAATUE

CHRERITA, WHAARENAGHREIEGETH, A%

EAVHTBRARZKR . HZ, BARZXORONE
RPN EERA N TR, BPT ke ARRERA
HEERTEZ RV RERHMNER, RREEAFIRE.
YRV ATERNE R TAEZ IR H=, 1 A2,
sz AFRER AT S A SRR NERIT N EERTZ
5, TARTHh&FERENHSNERERTH, s
R TREHY AW, QBRI 5hE R
RASARERETNNRAARER, W, BNHRE
FrBREATEED X M AR A B9 5 R IR

(Z) BUARGF S TR

RNk IFRBESIR A TP BR E AR, D2
AT BRI E T AR EARNRT . REE
KRR T VHRETABIANBATR, KEEHE
FRRERE L TR AITE, XLERIAEERASY
SRR, WMHAR (ABRERERIE) £34&. F
45, BOESRMETEEHERMNARERTBELZER
BT, BRFIHIRESFRMNTRIEYR, CREFEER
& RIT AT MR . BRERRIBNERTTHE (=
&, 2012) . EHEZE 2002 £ (FEHEHTEE) BOXT AEDLE
WMARBTRY, 2 (28 - B200%) BRERETE
FEARERRE . FEIR, B TL, REMBAREERA.
HEN (ABHEEE) PHAE TRE. BUETANT
REAFB AR IEAFIRNFEAE. AL, £TH
BERRABBRTASEV R AE REBR EARER
M SRR, B4 RFalREREER AR
TATHEBRERZFRERE Z /B E%E, W3ER

EEASERIEK 2014.201 95



FHEhX R | LABOR RELATION

AR B EREVEFRA LR, TR eW
HETERALTHEE . NERABTAETIE, THRE
TAMPEERIRE, SAVE SHTRERE, WHERE
FRERLH, B HK, FENREL, MHvhel
UEBAR 2R E TR R RHA SN ENRE, REZE
RERAFIE I HARA T BB SRR EE

XN REAT AR HERE, B8 (FahRmE
B A0 (k) (URET SR mEE R EEIT AL
FEISFEITBER T8, BATH . REFRA, WRHF
SHTECER IR SME. §i3X, HEILRK, NFEARE
FRREFE. MAERERE, (%) PHZHEXNE
BEERBEREFFMTEREUEAR, REEFEEHE
RTEXRIXTEAR, ERETHREIEARTLOER,
AEZEZRIMELH . AR, N T2 AR
SRA. LR, EZRBESRITALFRARZH,
TIRKWARSE 1994 F£EHAH (ER < PEARNEF Z)
B> TBALIINED) - R ASBATCE R BRT B TEERI ]
REFHERARMTHEEEREN, RETHREERA
R, AP o RER, WHRHTK,
RAENAEREEIEH . MHESER. NEXERK
BIX, XEHRE TR E R R IR E R,
AERERENRL B ERYITENEY, UREHT
WHUE, EHAELISLIL, B BE AT AR
XAVEREAR AT AE, BNEETBULRY
K, EERI R AR E T AENEE.,

() FERIWASBER AR 5HE DN S
3PS

BELFRFIRANARER, RAERANFhE
EFEFBTHRAEAEVRTEVRE, HFed
MEGRE, BT, ABIAENAI I BN IR S5
EhHE. —HkiR, FEEEBRLSE, BEHRATLL
X EHITHMBENLN, (FRERK) B39K
RABAL BT RS E RRFAZ — R “TTEER
FAARNRRERE" o R, SAEEARNERITIA
REEVAEERAT, XERFERAMVRIRZITH,
NV PAZ AR IE SRR T

X, BB ARSREMRNeHAL, &k
AR AWK ARITH, ALLRRRITHA
REEW EWHRE, FRTHESALFIRE. RTHEWL
SRR MEFIZE, BTREEE. B, #

96 | Human Rescurces Development of China

PERAEERMRE, 4R ALRIEETRARIZEN

FIBER, Aid, ZERARGIST, NYRBARSY
54, BEFEERABASREK BN SARKESLYE,
LA s E R ET ALFIBTEHE BOT2ER,
EARBERBEEEERTA, FREEER—F.

BRI, BABFERERN B, LB %X
HREFANE, FANBAERT BORIEE, BNERNEREIRASEN
VA BENEITAFERERER, fE— Rt 3
A BT REEIER T, Fadbs e EER.
NEBRFRR L E—ERE LR S RERIT AN SE
BRI ESHERR, NERART B —MERENNE
FHSARNRE, FREREESVENMAIEREN,
A EFRSHXERE T RUNEEFIERNE, mis
EHRATX—HED, B8R, XN LRI,
AR BRATE, SAENTERBFATRIBUERTE
i, BRILEEENEK, R, NSRERARR
RNEBRERATSREF TR R 2GRS,
HHEUL TR AR AR TINBER . B2, PaEpasR
B ERHECVHEITARER, AfTHRRESRET, |
AR R FRBIIMENL, RTREREHRA
BREAERHE T AR BRI TR EAR, AL
B S AR,

i

QLEE B (K CRRARUME FEIABRADEREER), 8(F
H|), 20145 7H 224,

QUEFXRRICRL S ROV ANFREAARAGRA, 0. (XK ISFEH R
FHI” RAMAEALEFHAM), htip//wwwafgh.com.cn/NewsContent.
aspx?id=49377 ; (REEH MA¥HF UMEWERRLERE) , hrpy/
health.bjd.com.cn/xwzhyxw/201208/10/t20120810_2893999 htmi; 48 . { “K
FTEE “GEEKRBR, ERAKEH" ), R(EFZAkK), 2013%5
A308; (vFhAPAEE KX HE SEEFAKFE), hitplnews.
online.sh.cn/news/gb/content/2011-04/17/conten_4518137.Html,
OWHALEATFMERIM R ABERA LM%, ABWER (%
o # % # % ) ( Whistleblower Protection Act, 1989 ), 2t & # { /A 25 # 3 5 ) (Public
Interest Disclosure Act 1998) , W3 (# R % # %) (Protected Disclosure Act
2004) , BA (A#&RERPHE) (Whistleblower Protection Act 2004),
@ORFE20NFLEYRAFEPZERLAUREAERELT, REARA
F4HARAFRNEEERN KB F K, Blowing the whistle: barriers to federal
employees making disclosures, a report to the president and the congress of the
united states by the U.S. merit systems protection board,2011. http://www.mspb.gov/
netsearch/viewdocs.aspx?docnumber=662503 &version=664475 ,



OhW: ETEHATHUME LA A AR, hiup//wwwhqxinhuanet com/
legal/2012-09/10/c_113020423 htm,

ORR: (MEABAARREFINESL), ROPENER), 20457H 228,
@ % # $ L. hup//wwwkpmg.com/CH/Documents/Blog/pub-20140704-
whistleblowing-en.pdf,

&M

1. Janet P. Near, Marcia P. Miceli. Effective whistle-blowing. The Academy of
Management Review.1995,20(3): 680-686. 35| it X 2. BH%: (- AMEHN
PEARRPAXRBI) , € (THERAER (64) ), 20124£% 55
W, %3166 M.

2. Philip H. Jos, Mark. E. Tompkins, Steven W. Hays.In praise of difficult people:
a portrait of the committed whistleblower. Public Administration Review.1989,49(6):
552-561.

3.hRMh: CGRREREFLEMBREEETFHE) , & (CPEEE),
201245 K 6 M, ¥ 991127,

AREN: (MEEFHFIANEGHE NSRS RO RE LK —
HRAE<FHEAR>PEEIBRBTANES W), € (£EX),

2006 %% 4 M8, % 138145 %,
5.0 ME: (FH%ER), EXRMHE, 984K, ¥2426W,
6. (RUpFERABLER? —HBEERRNELZBR L), ROH
£3%¥), 201246% 18, % 136163 A,

On The Labor Law Protection for Enterprise Whistleblowers

Lin Ou
(School of Economic Law, Shanghai University of Political Science and Law)

Abstract: 1t's necessary for labor law to protect enterprise whistleblowers that were
retaliated against for reporting the unlawful conducts of enterprises. There are just a
few rules scattered in the labor law which exists some problems, such as the scope
of protection is narrow, the relief methods are not enough, and conflicting with the
workers' obligation of faithful service. To perfect the protection for the enterprise
whistleblower, it should be adding a special clause for enterprise whistleblower,
improving the relief and punishment methods, balancing the protection of enterprise
whistleblower and workers' obligation of faithful service.

Key Words: Enterprise Whistleblower; Labor law; Protection
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The Enlightenment of Japan’s Nursing Insurance to China's
Endowment Insurance System

Che Xiaolin
(School of Business, Northeast Normal University)

Abstract: In 2000, the proportion of China's population over the age of 60 is 10%.
According to the demographic outliners of the United Nations, China becomes an
ageing country. By 2015, the rate will reach 16%. China will face the inevitable social
problem of the ageing population. Japan, the neighbor of China reached the standard
in 1970. By 2009, the percentage reached 22.8%, Japan's population became “overly
aged” . The population has brought a lot of social challenges. The government of
Japan and its people with years of hard work have established an advanced nursing
insurance system for the age people. The experience that Japan has gained has vatuable
meanings to China. '

Key Words:Aging Society, Nursing Insurance; Endowment Insurance System
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